GENDER
EQUALITY

For All”

Gender Equality [A/T%]

Work-Family Program
Participants

Whistleblower Resolution
Rate

Maternity Leave Users

Personal Anti-Discrimination
Policy Compliance

Female Scholarship Recipients

Female Academic
Representation

0% 20%

Ke y Activities and initiatives
achieved (2023/2024)

Al-Ahliyya Amman University (AAU) upholds a commitment to

fostering an inclusive and equitable environment by adopting seven
A r e 61 S ‘protected characteristics’ groups. The university strictly prohibits
Non unfair discrimination, harassment, and victimization based on these

. o . characteristics, as described below:
Dis c.r imination Race and Nationality: Ensuring respect and equality for individuals
Against Women,  ofall racial and national backgrounds.
Equal, Women’s * Gender: Supporting gender equality and addressing any form of gender-

Focus

Access to based bias or inequity.
Education * Disability: Ensuring accessibility, accommodation, and equal
E Rt ¢ 1t opportunities for individuals with disabilities.
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And more..
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